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Interpretation.

PARTI-PRELIMINARY

I. In this Act unless the context otherwise requires -

"assessor" means an official appointed to assist a

Judge in the lndustrial Court;

"authorised officer" means the Commissioner of
Labour and Employment or any other ofiicer acting
on his behalf and appointed by the Public Service

Commission for carrying into effect of thisAct;

"awardu mealrs a judgment or decision by the Court;

"business" means any trade, undertaking, operation
and establishment, whether corporate, public or
private;

"check-off' means the system of deducting union dues

from the wages or salary of a worker by an employer;

"Cornmissioner " means the Commissioner of Labour
appointed by the Public Service Commission under
section 4;

"compensation" mears compensation as provided for
by this Act;

"Congress" means the Sierra Leone Labour Congress

being the most representative organisation of
workers;

"contract of employment or service" means a conmct
or agreement containing the conditions and terms

of employment or service, rl'hether written or oral,
whether expressed or implied, individually or
collectively, for a definite or indefinite period,
whereby a worker agrees in return for wages or other
remunerations to work for an employer or employing
organisation or institution or business establishmen!
including a contract of apprenticeship, in the public
or private sector;

!
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"Court" means the Industrial Court or a court of
cornpetentj urisdiction;

"dispute" includes differences coneming employment

contracls betrveen an employer and a worker arising

from terms and conditions of service ofworkers;

"earnings" include wages, allowances in respect of
increase in cost of living paid to a worker by an

enrployeq the value of foo{ fuel or accommodation,

overtime paymen! other special remuneration or
benefit in kind;

"employer" means any person or group of persons

inituAing a government, any firm, corporation or

companll a public or local authority, a paxtnership

or businLss, cr any other entity whatso€ver for whom

ono or more rvorkers work or have worked or normally

work under a contract of employment and includes

any person, heirs, successors or assignees, or any

firm, corporation, company, authority or body who

is placed in authority over all other workers employed

by such person or group ofpersons, firm, company,

corporation, or authoritY;

"employers' organisation' means an organisation of
employers thit has among its principal objects the

regulation of collective relations between employers

and rvorkers;

"employment and occupation" include access to
voiational training, access to employment and to

particular occupations and terms and conditions of
emPloiTnent;

"environment" means a working environment or
premises in rvhich work is done by b worker;

"Federation" means the Sierra Leone Employers'

Federation being the most representative
organisation of emPloY"'s;

a
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"health" means the physical and mental elements
affecting health which are directly related to safety
and hygiene at work;

"industrial action" mea[s a concerted rvithdrawal of
labour orrestriction upon the availability or quantlty
oflabour on the part ofworkers, and any lock-out
by which one or more employers deny work and
wages to woikers and such conducts shall not cease
to constitute industrial action by reason only of the
fact that the contract of employment expressly or
impliedly permits such industrial action;

"industrial court" means a division of the High Court
designated to adjudicate disputes between
employers and workers over employ,mentrights and
industrial disputes;

"Joint Consultative Committee" means an advisoly
committee on labour matters referred to in section
12;

"Joint National Negotiating Board" means the Joint
National Negotiating Board for workers referred to
in sec;tion 14;

"Judicial and Legal Services Commission" means a
body established under section 140 of the
Constitutionof Sienalrone, l99l (ActNo.6 of 1991)
with a mandate to advise the Chief Justice in the
performance of his administrative functions and to
regulate the activities of members ofthe Judiciary;

"Labour Offrcial" means an oflicer appointed by the
Public Service Conrmission under siition 4;

"lock-out" means a total or partial closing of a place of
employment or the suspension of work by one or
more employers, or *.he refusal by an employer to
employ a number of persods employed by him in
consequence of a dispute, done with a view to
compelling those persons to accept terms and
conditions affecting the employment, but does not
include the closing of a place of emplo)rment for the
protection ofproperty or persons therein;

l,
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"Minister" means the Minister responsible for labour

and ministy shall be consffued accordingly;

"national minimum wage" means the existing national

minimum wage fixed by the Joint National
Negotiating Board;

"person" means a person or group of persons,
company, firm, corporation or any other kind of body

including their agents;

'lPublic Service Commission" means a body
established under sub-section (l) ofsection 151 of
the Constitution of Sierra Leone, I 99 I (Act No.6 of
l99l);

"registered" lneans registered trade unions and

ernployers' organisations under this Act;

"Registrar" means the Registrar of trade unions and

employers' organisation;

"representative of employers and work9ry'] Ilean a
persoil rvho have bein desigrrated and eligible for
appointrnent to the JointConsultative Committee by
the Federation and the Congress respectively;

"strike" means the cessation of work by a group of
persons employed acting in combination, or a
concerted refusal or refusal under a common
understanding by any number of persons employed
to continue to work for an employer in consequence

of a labour dispute, done as a means of compelling
their cmployer or any person or group ofpersons
employed to accept or not to accept terms or
conditiron-s of or affecting emplolment and includes

any concerted intemrption ofwork orslowing down

by workers commonly known as "sit-down-strike"
oi "a-go-slou"' attempted or effected by workers for
the riasons aforesaid, but, in agricultural
undertakings, does not include delay in the
conclusion of customary arrangements between

rvorkers as io the size and nature ofa task;
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"supervisor" means a worker who performs managerial
functions including the hiring and firing firr an
employer or who it is agreed between an employer
and a trade union to which the Minister has issued a
Collective Bargaining Certifi cate;

"trade dispute" nleans a disagreement or difference
between employers and workers connected with the
employment or the terms of employment or with the
conditions of labour of a worker, and includes a
dispute connected with to any of the following-

(a) terms and conditions of employment
including remuneration for employment;

(b) the engagement of a worker;

(c) the times at which, or the conditions under
which any work is, or is not performed;

(d) the demotion, suspension or imposition of
any other penalty or discipline of a worker;

(e) the termination of any agreement by which
work is to be performed;

(0 the grievance or complaint of a worker in
respect of his employment;

G) the machinery for negotiating matters
specified in paragraphs (a) to (f) or for the
settlement ofa grievance or dispute relating
to a worker or other work-related dispute.

"t1ade .Glorp Council" means a Trade Group
Negotiating Council established under section 27;

"trade union" means an organisation of workers that
has among its principal objects the regulation of
collective relations between workers and imployers;

l.
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"wage" means remuneration or earnings, hewever
designated or calculated, capable ofbeing expressed

in terms of money and fixed by mutual agreement or
by national laws or regulations, which are payable

by virtue of a written or unwritten conlract of
employment by an employer to a worker for work
done or to be done or for services rendered or to be

rendered;

uweek" means a period of 5 working days;

"workplace" means a place where workers need to be

or to go by reason oftheir work and which are under
the direct or indirect control oftheir employer;

"worker" means a person who has entered into or
works under a contract of employment or other
contract with an employer, whether the contract is
of manual labour, clerical work or otherwise,
expressed or implied and whether it is a contract of
service or a contract conceming leaming or a contract
personally to execute work or labour and includes
al outworker, and a worker of Government.

PART II-ADMINISTRATION AND JURISDICTION

L 0) This Act shall apply to all workers in the Republic of Application

Sierra Leone, except the Republic of Sierra Leone Armed Forces and of AcL

the Sierra Leone Police.

a

@ In the event where there is conflict or inconsistency

between thisAct and that ofany otfrer written law relating to industrial

relations, thisAct shall prevail.

(3) The Minister may, after consultation with the Joirg

Consultative Committee, by statutory instrument, -
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(a) exempt a person or class ofpersons, tade,
industry or undertaking whose terms and

conditions of employment are govemed by

special arrangements fromthe application of
all or any of the provisions of this Act or

regulations made under it;

O) extend the application of this Act to any

category of persons excluded under
subsection (1).

3. (l) The Commissioner acting under the authority of the

Minister, shall be responsible for the administration of this Act"

(2) The Commissioner may, subject to subsection (l),
delegate the exercise of any of his powers and the perfommnce of
any of his duties, generally or in par! to a Director, Labour Offrcer or

other authorised officer and may revoke such delegation by written

notice at any time.

PART III.T}IE COMMISSIONER OF LABOUR AND LABOUR
OFFICERS

4. The Public Service Commission shall appoint the

Commissioner oflabour and Labour officials, including Directors, as

maybenecessary forthe purposes ofthe implementation of thisAcl

5. (1) The Commissioner shall be responsible for labour

inspection, including -.

(a) 
:::H,i:J};";$:ffi[:ff1:[I' 

*o

(b) the protection ofrvorkers from discrimination

atwork;

(c) the provision of technical information and

legal advice to employers, workers and their
organisations;

Administrarion.

Appointment
of officers.

Commissioner
of Labour.
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(d) bringingtothe noticeoftheMinister, defects

or abuses not specifically covered by this

Act.

(2) For the purpose of carrying out his functions under

subsection (1), the Commissioner shall have power to -

(a) errter a workplace liable to inspection, at any

hour of the day or night, without obstuction
or Previous notice;

(b) enter a premises which he may have cause

to believe to be liable to inspection and carry

outan examination, test or inquiry which he

may consider necessary in order to satisff
himself that the provisions of this Act are

being strictly observed, and in particular-

(r) question, alone or in the presence of
witnesses, the employer or the staffof
the undertaking on any matters
conceming the application of this Act;

Q) require the production of books,
registers or other documents the

keeping of which is prescribed by law

or regulation relating to conditions of
work, in order to enstue that they are in

conformity with this Act and to copy

such documents or make extracts from
them;

(ii| enforie the posting ofnotices required

by this Act.

(c) by order, require a person to provide.a
remedy for victimization of, or retaliation

against a complainant, wittess or whistle-

blower"
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(d) order the temporary seal of a workplace or
the discontinuation of a work process after

prior waming to the employer and after due

consultation with the Minister and other

relevant authorities,-

(i) for non-compliance with this Act or
regulations made under it; or

(O on an imminent danger to the safety

and health of workers;

(e) institute civil or criminal proceedings in a
court oflaw in respect ofa contravention or
alleged contravention of this Act or
regulations made under it.

6 A Labour Offrcial acting on behalf of the Commissioner
shall have the power tb -

(a) enter, investigate, inspect, examine, verifr
and assess employment and labour matters

ffiLfi*":,x'i,ri1 i#?n#"?,:#:?
premises, organisation, institution or
business establishment, fishing vessels,

ferries, cargo ships or any otherplace, where
he has reasonable cause to believe that a
pe6on is emPloYed therein;

(b) question, either alone or in the presence of

f*J*T"1,,"#3i;i3l'iit"*"#*l':
fffi :l':: J'li:f,ffi fl'I,,l'if 1li3 ill
applies;

(c) order the production ofrecords ofwages or
any other relevant document required to be

5:*l:;Tt#j::,x1iJ:"r;ff :#"
Part thereof;

Labour
Official

!
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I

(d) take with him a police officer if he has
reasonable cause to believe that there may
be serious obstmction in the execution of
his dulv;

(e) investigate complaints from workers and
employers alike concerning violations of
terms and conditions of employment;

(0 invite orsummonanemployerorworkerto a
conciliatory meeting;

G) advocate, prosecute, conduct or defend
before a Industrial Court charge, information,
complarnt or otherproceedings arising under
this Act, or in the discharge of his duty.

7. Subject to such exceptions as
Commissioner or a Labow Official shall -

may be prescribed, *" 3:*;:""i,",
and labour
officials.

(a) not have a direct or indirect interest in an
undertaking or labour matter under his
supervision or over which he presides;

$) not disclose information obtained by him in
tle exercise of duties under this Act, except
so far as such information may be necessary

for the performance of his duties;

(c) treat, as absolutely confidential, the source
of a complaint bringing to his notice a defect
or breach of this Act and shall give no
information to an employer or worker or his
representative that action was taken in

consequence of the receipt of such
complaint.

8. The Commissioner or a Labour Official shall not be Indemnity of
personally liable fbr an1' action done whatsoever if tle action ig Commissioner

ieasonably done in pursuance of this Act or in the exercise of his $$lf.t*
powers under this Act.
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Obstruction
of
Commissioner
or Labour
O{ficiat.

9. (l) A person or institution shall not'

(a) wilfully delay or obstruct the Commissioner

or a Labour Official in the exercise of his

Power, dury or function under this Act;

O) hinder, prevent or molest the Commissioner

or a Labour Official in the exercise of his

power, duty or function under this Act;

(c) fail to comply with or honour a direction,

order, requircment or request for information

or document, demand or inquiry of the

Commissioner or a Labour Official, made or
given in pursuance of a power, duty or
function conferred upon him by this Act or

regulations made under it;

(d) fail to honour a letter of invitation to a

conciliation meeting with respect to a labour

matter reported;

(e) provide inaccurate or deficient record or

information to the Commissioner or alabour
Official with an intention to defraud or to

conceal a fraudulent act;

(0 conceal or attempt to conceal or otherwise

prevent a person from appearing before,

being examined by the Commissioner or a

LabourOffrcial;

(2) A person who contravenes stbsection (l) commits

an offence and upon conviction shall be liable to a fine not less than

3 months national minimum wage in respect of each offence or to a

temporary closure ofthe workplace.

I
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PARTIV-COMPLAINT AND SET'TLEMENT OF INDUSTRI-AL

DISPUTE.

10. (l) An aggrieved party may make a complaint to the comRlaint to

Commissioner where -

(a) an employer or worker neglects or refuses to

fulfil a confact of employment or senrrce;

O) a question, difference or dispute arises -

(} as to the rights or liabilities of either

pafty;

(ii) touching a misconduct, neglect or ill
treatment of either Par['; or

(nD an injury to the person or proPerty of
" 

eithei party, under a contract ofservice'

A) The Cornmissioner may' for the purposes of

subsection (l) -

(a) assess the value of services rendered by a

worker, or in anY case, where -

(i) the rale or amount of wages or

allowances to which aworker shouldbe

entitled have not been agreed uPon

betweenthe emPloYer and worker; or

(ir) it is not certain what terms were agreed'

decide the relative rights ofthe employer

and worker; and maY make such

directions as in his opinion meets the

justice ofthe case; and

O) if Ln the opinion of the Commissioner' the

complaint ipp"*. to be diffrcuft to resolve'

refeithe complaint to the Industrial Court'
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Legil
representation
not rcquired
ln
conciliatory
meeting.

11. Unless the
representation shall not
paragraph (0 ofsection

Commissioner deems it necessary legal
be required in a conciliatorymeering under
6,

Joirit
Consultative
Committee.'

PART V. THE JOINT CONSULTATIVE COMMITTEE AND THE
JOINT NATIONAL NEGOT'IATING BOARD

- _12- (l) ThereshallbeaJointConsultativeCommitteewhich
shall consist of-

(a) the Comrniss.ioner, who shall be Chainnan and
5 other officials of the MinistVi and

(b) an equal number ofrepresentatives of I 0 each
from employers and workers, appointed by
the Minister, in consultation with Congress
and the Federation, bynotice published in
the Gazette'.

^9 An appointment under sub-section (l) shall be for a
period of5 years.

,r\,,,. (3) Apersonappointedunderparagraph(a)ofsubsection
( I ), shall be not removed from the committee before the expiration of
his term of appointnent, except on any of the following gr;*dr-

(a) inability to perform the functions of his office
byreason of inflrmity ofmind or body;

O) for proven misconduct;

(c) if he becomes banhupt or insolvent;

(d) if he is convicted and sentenced for an
offence involving fraud or dishonesty;

(e) if he fails to attend 3 Jonsecutive meetings
of the Comnrittee without reasonabl" .uu*;

(0 has lost membersNp in his organisation.

l,
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(a) The Committee shall meet for the discharge of its

business at least once every 3 months and shall be entitled to

allowances as the Minister may approve.

(5) The Chairman shail preside at every meeting of the

Committee,'and in his absence, the members present shall appoint a

member from among themselves to preside.

(O The Committee shall, subject to this Acq regulate its

own procedure.

13. 0) The Committee shall advise the Minister on matters Functions

,"tutirg to fubour and .rnpfoYtn"int including - Llmmtttee.

(a) the formulation and implementation of
govemment Labour and employment policy,

including policY on -

(| basic conditions of emPloYment;

0D the principle of equalremuneration for
men and women for work ofequal value;

and

(ii} health, safety and welfare at work;

O) proposals forthe review and update of labow

or industrial relations legislation;

(c) the promotion of collective bargaining;

(d) mafiers conceming relations between Sierra

Leone arnd the International Labour
Organisation and related bodies;

(e) such other responsibilities as may be

assigned to it bY the Minister-
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Joint
National
Negotiating
Board.

@ The Chairman, Vice-chairrnan and other members of
the Joint National Negotiating Board shall hold office for 2 years
from the date of their respective appoint,rents but shall be etigibte
for reappoinfinent.

(3) The Minister shall appoint a rominee ofthe Congress
and the other by a nominee of the Federation to fill the positions of
chairman and Vice-chairman of the Joint Narional Negotiating Board
respectively, on a 2 year rotational basis.

(4) When the Chainnan, Vice-chairnan or any other
member of the Joint National Negoriating Board is for good reason
temporarily unable to perform his functions ad until such time as
the Minister appoints some other person to act for the Chairman,
vice-chairrnan or any other member, the Joint National Negotiating
Board may appoint one oftheir number so to act.

(5) The Minister shall appoint a secretary and such other
officer as he deems fit to the Joint National Negotiating Board but
such secretary and other officers shall not be mernbers of the Joint
National Negotiating Board.

14. (1) There shall be a Joint Narional Negotiating Board
which shall consist of -

(a) 9 members nornrnated by the Congress ;

O) 9 members nominated by Federation; and

(c) 2 members nominated by Government

(6) The quorum at a meefing of the Joint National
Negotiating Board shall be l0 members, so however that the number
of members representing the Congress is equal to the number of
members representing the Federation.

(7) The Chairrnan and orher members ofthe joint national
negotiating Board shall have one vote at any meeting of the Joint
National Negotiating Board

t
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(8) Ifat a meeting ofrhe JointNational Negoriating Bodrd,
the number of members representing employers and workers is
unequal the side which is in the majority shall arrange that one or
more of its members refrain frorn voting so as to preserve equality.

(9) The JointNational Negotiatng Board may, if it thinks
fit, delegate any of its powers except its powers undei section 15, to
a committee consisting ofmembers from either side, so however that
the members of the comrnittee representing employers and members
ofthe committee representing worksrs shall be equal in number.

(10) The Joint National Negotiating Board may appoint
such number of persons who, in the opinion of the Joint Nitional
Negotiating Board. have expert knowledge of a matter with which
tlre Joint National Negotiating Board enquiry is concerned.

(11) A person appointed under subsection (10), shall not
vote or otherwise be a party to a report or recommendation of the
Joint National Negotiating Board.

(12) The Minister maymake rules providing for-

t' *:ff 
'X'ffT:::;'"n:J:TX3::ffi:resignation or absence of any member ofthe

Joint National Negotiating Board;

*"TT:;:fi:"i;ffi 
:}'"",H,;ffi :::;

Negotiating Board.

(i3) Subject to this Acrand to regulations made under it,
the Joint National Negotiating Board may regulate its procedure in
such manner as it thiniis fit.

(14) Members and assessors of the Joint National
Negotiating Board shall be paid such remrureratiorl such as travelling
and other allowances as the lvlinister may approve and all such
remuneration and allowances shall be paid out ofthe Consolidated
Funds subject to the approved of Parliament,
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15. 0) The Joint National Negc;iating Board shall have the
Powers of
Joint
National
Negotiating
Board.

s01e power to -
(a) fixnationaiminimumrate ofpay,paid public

holidaYs and maximum hours of work

including overtime for all employed persons;

or

(b) @ncelsrvaryaminimumrateofpay fixed, at

the petition of a majority of members of the

Joint National Negotiating Board

representing wcrkers or employers, if it isof
thl opinion that there has been a substantial

change of circrirnstancss since the rate was

fixed.

(2) The national minimum rate ofpay, paid public holidays

and maximum hours of work including overtime fixed by the Joint

National Negotiating Board under subsection (1)' shall not be

upf ti"uUte UI"t" morJ favourable paid puhtrie holidays and maximum

hours have been agreed by a Trade Group Ccunci!'

(3) The Joint National Negotiating Board shall publish

the national minimum rates ofpay, paid public holidays and maximurn

hours of work including overtime which it has fixed' together with a

,*.*"rr, setting out the reasons for fixing such national minimum

,ut*. of puy, paii public holidays ancl maximum hours at work'

(4) The Joint National Negotiating Board may make

provisions forthe emPloYment of -

(a) disabted persons at less than the rates ofpay

and hours of,'nork determined and fixed under

l#ffi"ffisJ#';;lt'":Hfui;
exempingthe employer concerned from such

statutory rates ofpayand hours ofwork;

!



No. The Industrial Relations and Trade Union Act 2023 l9

O) young person by the head of a farnily or
urernbers ofsuch family, in afamily business,
subject to the requirements of the law, in
particular sections 4l-44 ofthe Employment
Bill, at less than the rates of pay and hours
of work fixed under this section;

(c) persons who are learning a trade or
occupation, lower minimum rates of pay, if
the Joint National Negotiating Board
determines that it is necessary to secure their
effective instruction, and subject to
condirions set by the Board;

(d) micro, small and medirun enterprises infomral
economy employer employing less than 5
workers.

(5) The Joint National Negotiating Board shall, before
exercising its powers under subsection (4), give notice of its proposals
and consider an objection to tire proposal from an aggrieved party
lodged with it within 30 days from the date ofthe notice.

(6) The Joint National Negotiating Board shall not,
without the consent of the Commissioner, give notice of a proposal
to vary the rate of employrnent under subsection (l).

A The Joint National Negotiating Board shall, in the
exercise of its powers under this section, give effects to the
principle ofequal remuneration for men and women for work of
equal value.

16 (l) The Joint Nariona! Negotiating Board shall, where it
hasfixed a minimum rate of pay, cancelled or varied such rate, grve at
least 60 days prior ncrtice to the Commlssioner, of its decision,
including a statement as io the date on which the minimum rate,
cancellation or variation of the rate should come into operation.

Confirmation,
cancellation
or variation
of minimum
rate.
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Q) The Corunissioner shall, on receipt of a notice under

subsection (l), without delaY, submit the notification, cancellation or

variation to the Minister who shall by statutory instrument make a

national minimum rate ofpay regulation for ratification by Par liament'

(3) The submission by the Minister of the minimum rate

regulationto Parliament for ratification under subsection (2) shall be

sui'3ect to an appeal to the Mlnister by an aggrieved party to be

lodled within id auy, of the receipt of such notification from the

Commissioner.

(4) A minimum rate, or the cancellation or variation of

such rate, sirall, in the absence of an appeal or ifsuch appeal has

been disallowed by the Minister and subject to Parliament approval

become effective as from the date specified by the regulation'

(5) The national minimum rate ofpay fixed by regulation

under subsection (4) shall remain in operation for a maximum period

oi z yr*, from thi iut" upproutd by parliament or until a new rate is

fixed-

(O An employer who pays wages to a worker below the

nationalminimumwage shallbe liaile to a fine not lessthan20 months

nationalminimumwage.

17. (l) The Minister shall, at anytime after consultation with

Congress and the Federation, by notice published in the Gazette'

dissolve the Joint National Negotiating Board'

(2) A dissolution of the Joint National Negotiating Board

under subsection (1) shall be without prejudice to any acts or

recommendations ofthe Joint National Negotiating Board made prior

to its dissolution.

Penalty for 18. (l) Where a national minimum ratg of wages has been

non-paymcnt confirmed unaer tlis Act, an employer shall, in cases to which the

:f,;:li'itt" *ior":r. ."r" is applicable, pay wages to a worker at not less than the

minimum murunum rate clear-of all deductions, and, if he fails to do so, shall be

wage. liable in respect of each rninimum offence to a fine not less than 20

months national rates of wages'

Dissolution
of Joint
National
Negotiating
Board.

t

l,
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(2) \Vhere an offence for which the employer is liable to a
fine under subsection (t) has been committed by an agent of the
employer or by sorne other person, that agent or other person shall
be liable to be prosecuted for the ofFence in the same manner as if he
were the employer, and either together with, or before or after the
employer, and shall be liable to the same fine as that tc vvhich the
employer is liable.

(3) Where an employer who is charged with an offence
under this section proves to the satisfaction ofthe Court that he has
used due diligence to enforce the execution of &is section, and tlrar
the offence was in fact committed without his knou'ledge, consent or
connivance, he shall, in the event ofthat agent or other person being
found guilty of committing the offence, be exempted from aay fine.

$) Tle power of the Court under subsection (l) of
section 20, to order an employer to pay a sum *'hich appears to the
Court to be due to a worker on account of wages, shall be without
prejudice to whether or not an agent or some other person is found
guilty of committing an offence under this section.

(5) Where the irnmediate employer of a workerto whom a

national minimum rate ofwages applies, is himself in the employment
of some other person, and the worker is employed in the premises of
that other person, that other person shall, for the purposes of this
Act relating to the penalty for not paying wages in accordance with
the rate, be deemed to be the employer ofthe worker jointly with the
immediate employer.

19. A worker or person authorised by a workeE may complain
to the Commissioner that the wages paid to the worker by the employer
for work to which a minimum rate has been fixed by the Joint National
Negotiating Board, are at a rate less than the minirnum rate, and the
Commissioner shall considerthe matter and ma1,, ifhe thinks fit, take
proceedings under this Act, on behalf of the worker.

Consideration
of
complaints
by
Commissioner
to intiaction
of minimum
rate-
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20. (l) Where an employer has been convicted for failing to

ll;ll;rl" "' puy *ug", ,, less rhan the national minimum rate to a worker under

section 18. the court may order the employer to pay, in addition to a

fine, such sum as appears to the Court-

(a) to be due to the worker on account ofwages

for the period during which the offence is

alleged and found to have been committed,

the wages being calculated on the basis of
the minimumrate;or

Prevention
of evasion.

Co) represents the difference betu'een the amount

which oughtto have been paid to the worker

during that year and the amount actually

Paid bY the emPtoYer'

A) Nothing in subsection (l) shall derogate from any

right of the worker to recover wages by any other proceedings'

(3) Where it appears to the Commissioner that a sum is

due from an employer to a worker by reason of the fact that wages

have been paid to that worker at less than the minirnum rate applicable,

and that itis not possible to recover the sum so appearing to be due'

or some part ofthit surn, the Commissioner may, ifit appears expedient

to do so, take necessary proceedingsbefore a Court for the recovery

ofthe said sum from the emPloYer.

21. A proprietor, shopkeeper, dealer or trader. who by way of
trade makes an agreement' express or implied, with a person' in

pursuance of which that person performs work for which a minimum

iate ofwages has been fixed under this Ac! shall be deemed for the

purpose olti i. Acg to be the employer of that person' and the net

iemuneration obtainable by that person in respect of the work, after

allowing for his necessary expenditure in connection with the worh

shall be deemed to be wages.

t.
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22. (1) Where a worker in an occupation, being a person to
whom a minimum rate ofwages fixed by the Joint National Negotiating
Board of applies, is an apprentice or learner, it shall not be lawful
for his employer to receive directly or indirectly from the apprentice
or learnel or on his behalf or on his account, any payment by
wayofpremium.

@ An employer who contravenes subsection (l)"
commits an offence and is liable in respect of e'ach offence to a fne
not less than 24 months national minimum wage, and the Court rnay,
in addition to imposing a fine, order him to repay to the worker or
other person by whom the payment was made the sum improperiy
received by way of premium.

23. (1) An employer who employs persons to whom a
miaimum rate of wages fixed by the Joint National Negotiating
Board or a Trade Group Council is appiicable, shall keep such records
of wages as ure necessary to show that this Act are complied with
in relation to such persons.

8) An employer who contravenes subsection (l),
comrnits an offence and is liable upon conviction to a fine not less
than 2 months national minimum wage.

(3) A person who-

(a) makes, or cause to be made, or knowingly
allows to be made;

(b) produces or causes to be produced, or
knowingly allows to be produced; or

(c) furnishes information to a labour officer, a
wage sheet or a record ofwages or pa)ments,
which is false in any material particular,
knowing the same to be false,

commlts an ofrence anct upon convlcrlon shall be uable ro a rrne not
ibss than l5 months national minimum wage.

Prohibition
of receipt
premium
rvhere
minimum
rate is in
force.

Emplo_,.,er
to keep
record of
wages.
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Void
F.greelnent

Agreed terms
to be
observed by
employer.

ilre secution
proceedings.

24. (l) An agreement for the payment of wages in
contravention of this Act is void.

@ Subsection (1) is not a bar to a worker from being
paid for work perfonned in the past and such payment shall be

made in accordance with this Act.

25. (1) Subject to subsection (2), rvhere a signed collective

bargaining agreement has been submitted to the Commissioner for
publication in the Gazette under section 33, an employer of the

workers or group ofworkers speci.fied therein shall, with immediate

effect, observe the agreed terms and conditions of emplo5rment not

less favourable than such recognised terms and conditions.

(2) Where a worker or group of workers in respect of
w'homa Trade Group Council has agreed upon terms and

conditions ofemploynent is employed as a worker or group ofworkers

in respect of whom wages have already been fixed by the Joint

National Negotiating Board or a Trade GroupCouncil in accordance

with section 2l the wages payable to such rvorker or group of
workers shall be the wages fxedby such Joint National Negotiating

Board or Trade Group Council.

26. 0) Prosecution proceedings under this Act shail be

instituted by an aggrieved person or parf$ trade group council,

employer or a trade union by refening the matter to the Commissioner

for further investigation before taking such matter to the Industrial

Court;

(2) A matter referred to the Commissioner under

subsection (l) shall be resolved within 2l working days upon

receipt ofthe complaint, failing which the matter may be taken before

an lndustrial Court by a Labour Official, or trade union official"
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a

PARTVI-REGULATION OF TRADE LINIONS AND
EMPLOYERS ORGANISATION

27. (1) There is hereby established trade group negotiating Estabtishment

councils to be called Trade Group councils for each ofthe following t'Jt#'
frade grouPs- councils.

(a) exPloration and mining;

O) building and construction;

(c) commercial;

(d) shipping and forwarding (public/private);

(e) industrial;

(0 oil (marketingandrefinery);

G) Publicutilities;

(h) banking, insurance and accounting;

O hotels, catering and entertainment;

0 Printing;

ft) tr*ansport (road, rail and inland waterways);

0 municiPal and local gov€rnment;

(m) agriculture (public/private);

(n) air transport(publiciprivate);

(o) teaching services (public/private):

(p) fishing;

(q) civil service;

(r) sen'ices (Public or Private);

(s) informationandcommunicationtechnoloS';

(t) health services (public or private).
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@ The Minister may, by notice publish in the Gazelte,

after consultation with Congress and the Federation, add new trade

groups and corresponding Trade Group Councils as and when the

circurnstances in his opinion warrant such addition.

(3) Where there is difficulty in agreeing in which trade

group a new trade union or industrial concem should feature, the

Congtess and the Federation shall refer the matter to the Joint
Consultative Committee which shall make recommendations to the

Minister regarding placement in the appropriatetrade group ofanew
trade union or industrial concern.

(4) Upon the receipt of the recommendation under
subsection (3),the Minister shall, unless he thinks it necessary to

refer the matter back to the Joint Consultative Committee, as soon as

may be. possible, issue an order establishing the new trade groups

and corresponding Trade Group Council.

28. (l) A Trade Group Council shall comprise an equal

number of representatives of employers and representatives of trade

unions representing workers in the trade group.

(2) Both sides of a trade group may jointly, in the event

of a disagreement, request the Minister to appcint an independent

chairman members if they are of the opinion that in the particular

circumstances of that trade group, the proceedings of their Trade

Group Council will be facilitated by such appointrnent.

29- 0) Upon the request of a tade union to whom a collective
shall bargaining certificate has been issued, the employer or
employers concemed introduce the check-offsystem of collecting
trade union dues.

(2) A unionised member opting out ofa union shall notifi
the union in writing within 3 months by filling a cessation form and

forward it to the union and a copy to management.

(3) Managcment shall, uPon rccciPt of a ccssation forrrr

undersubsection (2), inform the Commissioner in writing with copies

attached for verification.

Composition
of Trade'
Croup
Councils.

Check-off
system of
collecting trade
union dues
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(4) A employer or trade union who is in breach of this

section shall, upon conviction pay a fine not less than 3 months

national minirnum wage.

30. A Trade Group Councils shall have the power to - Porver of
Trade Group
Council.

Functions of
Tradc Group
Council.

3i. A Trade Group Council shall be responsible to -

(a) peacefully and ingood faith negotiate wages,

terms and conditions of emplo;T nent for
employed persons, consistent with the

financial resources of the respective trade

groups and the mutual advantages to be

derived from the success of enterprises in
terms of Providing wage-earning
employrnent and retirement security;

O) eradicate industrial conflict by harmonising

the aspirations ofmanagement and workers;

G) create such mutual confidence between

management and workers as will serve their
best interests;

(d) promote management and worker education

programmes designed to increase
consciousness of each other's difficulties,
the benefits of improved skills and high
productivity and ofrespect for each other's

propert/i

(e) give effect to the principle of equal
remuneration for men and women for work
of equal value, and

(0 give advice on interpretation in dispute
between an employer and worker.

(a) agree to wages, terms and conditions of
emplolrnent or service within the rade group

to which it refers;

a
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&) fr,r holidays with pay'; during a holiday so

fixed, a worker shall not receive from his

employer less than the rate of pay prescribed

by the Joint National Negotiating Board qrr

trade group cotmcil for such worker;

(c) fix overtime rates of pay in respect of hours

worked in any week or in any day by all or

any of the workers in relation to whom the

Joint National Negotiating Board or trade

group council operates in excess of the

number of hours declared by the Joint
National Negotiating Board or trade group

couucilto be normalnumber ofhours ofwork
perweek or day for such workers'

32. (1) A collective bargaining agreement arrived at by a
TradeGroup Council shall be lodged with the Commissioner by the

Trade Group Council.

(2) On the lodging ofthe collective bargaining agreement

under subsection (1), the Commissioner shall -consider the agreement

and within 14 days of receiPt;

(a) Cazette the agreement without amendment;

O) with the consent of the parties, Gazette the

agreement with such amendment or
modifications as he may consider necessary;

(c) refuse to Gazette the agreement and refer it
backto the parties for F;rther negotiation
for any ofthe reasons set out in subsection

(3).

(3) ln accordance with paragraph (d) of subsection (2),

the Commissioner may refuse to register a collective agreement on

any of the following grounds-

Lodging of
collective
bargaining
agreement.



No. The lrulustrial Relations andTrade Union Act 2023 D

(a) if conflicts with any of the provisions of
this Act, the Constitution or any cither law;

(b) there is in force, an unexpired collectiie
agreement relating to workers covered

bythe collective agreement submitted
forregistration;

(c) the agreement provides for terms and

conditions of employment less favourable

to workers than those provided by law or
an existing collective agreement.

(4) An affected party may appeal to the Minister or the

lndustrial Court against a refusal by the Commissioner to register

an agreement.

33. (1) A registered collective agreemenl shall be 
-b-rdlg :$i::,,oj"

on the parties to the agreement if it has been duly signed by the ;;;;ment.
parties concemed on behalf ofthe employers and workers operating

within the trade group"

Q) A Gazstted collective agreement shall be binding on-

(a) the members of an organisation or trade

group operating within the trade goup;

(b) an emPloYer and worker who -

(r) were members of such organisations

or trade group before the date ofthe
coflective agreement;

(ir) becarne members ofsuch organisations

or trade group after the date of,the
collective agreement;

(iii) operating in the trade group.



30 No. The lndustrial Relations anti Tt'ade Llnion Act 2023

(3) A Gazetted collective agreement shall remainbinding

(a) notwithstanding a change -

(f ofemployer;

(D of ownership of the undertaking or
industry concerned; or

(O in the membership or structure of the

fade union or employers'

organisation;

O) until-

0 it is replaced by a new collective
. agreement at the expiration of 3 years

after corning irtto force; or

@ it is terminated bythe munral agreement

of the parties thereto.

(4) Negotiations shall recommence, at fhe request ofeither
partlrto the Gazetted collective agreement.

(5) An agreement arrived at by a liade Group Council

shall substitute an existing agreement whose terms are less

favourable than the relative provision of a new agreement.

(Q Upon application by an affected par[, the lndustrial

Court shall determine whether an employer or worker or a class of
employers or workers is covered by a registered collective
agreement.

(7) Where a Garnlted collective agreement contains clauses

directly applicable to the terms and conditions of employment of a

workerorclass of workers, such clauses sirall be deemed to be

incorporated as terms and conditions ofthe contract of employment

ofaworkeremployedbya party to the agreement irrespective of
whether the worker is a member of the trade union party to the

agleement.
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(a) consider any objections to the application;
or

O) on being satisfied thar -

(| an objection has not been raised and
that the trade union, or employers'

- organisation has complied with the
provisions of registration under this
Act; and

(D the trade union or employers,
organisation has paid the prescribed
registration fee,

register the trade union or employers, organisation and issue a
certificate ofregistration to the trade union or organisation in such
form as prescribed in the First Schedule.

(5) A certificate ofregistration issued under subsection
(4) shall, unless proved to have been withdrawn or cancelled shall
be conclusive evidence that the provisions of this Act relating to
registration have been complied wittr and that the union or employers' .
organisation is the trade union or an employers'organisation of the
type stated in the certificate.

43. (l) The Registrar shall not register a trade union or Refusat ro
employers organisation unless he is satisfied that- ffj:tT"?""

(a) the applicant has been duly authoris.d r" :L:Ti:"P,ffi:'
apply for registration under subsection (l)
of section 42;

(b) the purposes ofthe trade union or employers'
organisation are not unlawful; and

(c) secrion 47 has been complied with;
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(d) no other trade union or employers'
organisation already registered is suffi ciently

represenlative of the whole or ofa substantial

propollion of the interests in respect of which

the applicant seeks registration"

4. (1) 'the Registrar shall not, except with the consent ofthe

Joint Consultative Committee, register a trade union or employers'

organisation rvhich contains a word which, in the opinion of the

RJlistrar, are deceptive, ambiguous or objectionable in that they

coitain a referencsdirect or otherwise to a persoilage, practice or

institution, or is otherwise unsuitable as a name for a trade union or

employers' organisation.

(2) Where a trade union or employers' organisation is

already registered and its name contains words which are prohibited

unOer s.,b-section (l) the Registrar shali call upon such union or

organisation to change its name within a period 6f I s166[s and in

the event of such union or organisation failing to change its name to

the satisfaction of the Registar it shall be struck offthe Register'

(3) A union or organisation shal! not be registered under

a nameidentical with that of an existing union or organisation or so

ne arly resembling such name as to be likely to deceive its members or

members ofthe Public.

(4) Where the Joint Consultative Commiftee decides that

a certain name may be used by a specified trade union or employers'

organisation such name may be registered in respect of that union or

orlanisation or may be retained, subject to subsections (1) and (2),

by that union or organisation, as the case may be'

(, Where the Registrar refuses to register a union or an

organisation, he shall forthwirh inform the applicant in writingofthe

grounds of such refusal-

Misleading
name.

a
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45. A person aggrieved by the refusal of the Registrar to Appeal

register an a union or organisation may, within 30 days from the day ffi'f,jt.o
ofnotification of the refusal, appeal to the Industrial Court whose regisrer.

decision shall be final andthe Industrial Courtmay make anydirection
as to the costs of the appeal as it thinks it just.

4. (l) The constitution of a registered trade union or c-onstitution

employers Organisaticn shall include ::rm
(a) 

:,;[,ij*#ffiffi:t 
ff[.,.H.T"t :rxH:f;,

(b) 

d*fif*#trxrdp:-;llrx
(c) the purposes for which the funds thereof

shall be applicablg and the conditions under
which a membermay become entitled to any

benefit assured'thereby;

(d) the subscription and dues to be paid by a
member and the fines and forfeitures to be

imposed on amember;

(e) the qualification for membership;

(0 tire organisational structure, the mode of
appoirrtment and removal of the officers
respcnsible for the administration of the
union or organisation and the powers and
Crfies of such officers;

G) the paynrent of subscripions and fees by
therrrembers and the method of collection
and the grourds for qualiling a member from
votiug on any matter concerning the
organisation;

,
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(h) provisions for a general rneeting open to all
members or alternatively to be auended by
delegates elected by members on a regional
or local ler.el, at least once every 2 years;

(, a provision thai a member or delegate, as the

case may be, may propose a resolution or
question an officer at a general meeting;

fi) the specific grounds on which an officer or
member may be suspended or expelled from
offrce or from membership;

(k) the procedure for suspension or expulsion
from oflice or &orn membership, including
provision that the affected offtcer or member

shall have a right to a fair hearing and that
he shall have the right to appeal;

(1) a provision for keeping of full and accurate

records by the treasurer or other appropriate
officer, for the annual audit of*re records of
the trade union or employers' organisation
by a professionally qualified auditor
appointedbythe organisation, who shall not
be amember ofthat organisation, and for the

availabiliry, to all rnernbers of full audited

annual statements of account;

(rn) a provision for the banking and investment

of the trade union 0r employers'
organisationfuirds;

(n) a provision for the paying out ofthe trade
union or employers' organisation
funds,including the authority to sign
cheques;

(o) the conditions under which a member may
become entitled to any financial benefit
provideC by the trade union or employers'
organisation;

l,
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(p) the procedure for altering or amending the

constitution ofthe trade union or employ'ers'

organisation;

(q) the inspection ofthe register ofmembers and

other books of the trade union or employers'

organisation by a member;

G) the manner of amalgamating with other tade
unions or employers'organisations;

(s) the manner of dissolving the trade union or
employers' organisation;

C) the inspection of the books and names of
members of the trade union or employers'

organisation by a person having an interest

in ths fundsofthetade unionoremployers'

organisation.

(2) A registered trade union or employers'organisation

shall,upon request, circulate a copy of its current constitution to

every person who becomes a member of that trade union or

employers' organisation.

(3) A copy ofthe constitution ofa registered trade union

or employets'organisation shall be delivered by the trade union or

employers' organisation to person on demand and on payment of a

prescribed fee.

47. (1) An alteration of the constitution of a registered trade

union or employers' organisation shail be registered with the

Registrar on the payment of such fee as prescribed in the First

Schedule and shall take effect fi'om the date ofregistration unless

some later date is specified in the constitution'

(2) An application for registration of an alteration of the

constitution ofa registered trade union or employers'organisation

shall be made in such manner as may be prescribed'

Alteration of
constitution.
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(3) The constitution of a registered trade union or

employers'organisation shall not be altered so that they cease to

contain provisions under subsection (1) of section 47'

48- 0) Aperson who, with intent to mislead or defraud, gives

to a mernber ofa registered trade union or employers' organisation or

to any person intending or applying to become a member of such

trade union or employers' organisation, -

(a) a copy of a constitution or of an alteration or

amendment of the constitution other than

that which exists for the time being, on the

:l"':x:.''T:X J' nTI":T- fiTis::X
organisation, or that there is no other
constitution of such trade union or

(b) ffiffiil-ttt#;:.:l*r$#i
union or employers' organisation registered

under this Act which is not so registered,

commits an offence is liable, on conviction, to a fine not exceeding 40

months national minimum wage orto imprisonrnent for 12 months, or

to both such fine and imprisonment.

49. 0) The Registrar may cancel the certificate ofregistration

of a trade *ioo or employers' organisation, after due consultation

with the Joint Consultative Committee and notifu the Union or

organisation in writing in the following cases-

(a) at the request of the trade union or

employers'organisation made in such form

as the Registrar may from time to time direc[
or

(b) on proof to his satisfaction that the

registration ofthe trade union or employers'

organisatiordoes not meet the requirements

of sectiou ri i; <,;

t

Circulating
false copy of
constitution

Cancellation
of cenificate
of
registration.
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a

(c) where the Registrar is satisfied that a

registered trade union or employers'
organisation has ceased to exist.

(2) Where the Registrar has cancelled the registration of
a tradeunion or employers' organisation under suhsection (l), a

person aggrieved by such cancellation may, within 30 days from

ih" drte of notification thereof, appeal against the decision of the

Registar to the Industrial Court whose decision shall be final and

the Industrial Court may make any directions as to the costs of the

appeal as it thinks just.

(3) Where the Registrar is satisfied that a certificate of
registration of a trade union or employers' organisation has been

obtained by fraud or mistake, or that a registered

employers'organisation has wilfully and afternotice from the

Registrar violated any of the provisions ofthisAct he shall' subject

to this section, make an application for an order that the registration

of the employers' organisation be cancelled to the lndustrial court

whose deiision shall be final aad it may make any order as to the

costs of the application as it thinks proper.

(4) Before making application to the Industrial Coun

undersub section (3), the Registrar shall give at least 2 months'

previous notice in writing to the union or organisation of his
'intention 

so to apply and shall state briefly the grounds of the

proposed application.

(, A trade union or employers' organisation whose

certificate of registration has beeg cancelled shall from the time of
such cancellation absolutely cease to enjoy the privileges of a

registered employers' organisation, without prejudice to any liability

iniuned by such employers' organisation, which may be enforced

against the same as if such cancellation had not taken place'
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Amalgamation
of trade
union and
Employers
organisation.

Notice of
changc of
name or
amalgamation.

(b) the constitution of the trade unions or
Employers organisation; and

(c) the payment of such fees as prescribed in

the First Schedule.

Registration 51. (l) A registered trade union or euiployers'organisation
of change of may change its name, subject to -
Ilame.

(a) the approval in writing ofttre Registrar;

(b) the consent of not less thantwo thirds ofthe
members;

(c) the palment cf such fees as prescribed in
the First Schedule.

@ A change of name under subsection (l), shall affect a

right or obligation ofthe trade union or employers' organisation or of
a member thereof, and any pending legal proceedings may be

continued by or against the trustees ofthe hade union or employers'

organisation or any other officer who inay sue or be sued on behalf

of such trade union or employers' organisation nowithstanding its

newname.

50. Any 2 or more registered trade unions or employers

organisation may amalgamate, subject to -

(a) approval, in writing, by the Registrar;

52. (l) Anoticeinunitingofa changenameoramalgamation

by 5 members shall -

(a) be signed and countersigned by the
Secretary of 'rhe trade union or employers

organisation;

(b) accompanied by a statutory declaration by
such Secretary that the provisions ofthisAct
in resPect of change of name or
amalgamation, as fu",e case maybe, have been

comPlied i:'i;"
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(c) accompanied by evidence of the payment of
such fees as prescribed in the First
Schedule; and

(d) subrnitted to the Registrar for registration.

O\ A change of name or amalgamation under subsection

(1) shall be ofno effect until it is registered.

53. A person uilder the age of 18 years, but above I Syears Y:P-t::lt'
may, unless expressly prohibited by the rules of a trade union or oI mrnors'

employers' organisation, be a member of a trade union or employers'

organisation but shall not be a member of the committee of
management, treasurer or other officer ofthe trade union or employers'

organisation.

54. 0) Atradeunionoranymemberthereofshallnotq"f:*t *ffi HlTt
trade union activities in fuftherance of the purposes for which it has on business

been formed unless such Union has frst been registered. 
Hji;',t r"o.

@ Atrade union or an officer or member ofatrade rmion

who contravenes subsection (t), commits an offence and is liable to
a fine ofnot less than 24 months national minimumwage.

55. (1) A person shall not be qualified for election or Disqualificatbn

appointrnent as an ofTicer cf a trade union Lr employers'organisation from elcction

ifhe- appointment
(a) 

l?:,H:.:r;ifi1,":T.'ffi":#1}:?: 
as of'cer

preceding ihe election or appoinfinent;

(b)

(c)

(d)

is an un-discharged bankruPt;

is of unsound mind;

has heen srspended under its constitution
or urder this Act from holding office in the

organisation and his suspension has not
been .revoked or the period for which he was

suspended has not expired;
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(e) has been expelled from the trade union or
employers' organisation or has resigned front

the wtion or organisation to avoid expulsion

and a period of 3 years has not expired since

the expulsion or resigpation.

(2) An officer of a ffade union or employers' organisation

shall cease to hold office if any circumstances arise which, were he

notan officer, would disquali$ him under subsection (l) from election

as an officer.

(3) The Registrar may call for such documentation and

information as the Registrar may think necessary from the executive

committee or an offtcer of atrade union or employers'organisation in

order to ensure that the provisions ofthis section are being complied

with.

(4) A person who, being disqualified under this section

to hold offtce in a trade union or employers' organisation, acts or
purports to act as an officer of that trade union or employers'

organisation commits an oftbnce and is liable to a fine not less than

24 months national minimum wage and in addition rnay be prohibited

from holding office in any organisation for a period not exceeding 24

months.

lnjunction 56. (l) A member of a trade ur:ion or employers'organisation
against ^ or theRegistrar may apply to the Industrial Court for an injunction
officer of
}iffi#" o, prohibiting an officer of the trade union or employers'organisation
employers' from holding office or dealing with funds of the tade union or
organisation, employers' organisation.

(2) On an application made under subsection (1) the Industrial

Court may, if it is satisfied that such offrcer,is disqualified under

section 55 from holding offtce in that trade union or employers'

organisation or that there is a reasonable case against such officer
for the fraudulent misuse ofthe funds of the trade union or employers'

organisation, make the necessary order granting such application.

I
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57. (l) A treasurerorotleroffrcerofaregisteredtrade union Annuat
shall render ajust and true account ofall moneys received and paid returns

byhim since he last rendered the like account and of the balance
then remaining in his hands, and of all bonds and securities of such
trade union, to the members at a meeting ofthe trade union.

@ Al account rendered under subsection (l), shall be
audited by fit and proper person or persons appointed by the trade
union and approved by the Registrar.

(3) The heasurer or other officer, as tle case may be,
upon the accounts being audited, ifrequired, handover to the trade
rmion -

(a) the balance which on such audit appeared to
be duefromhim;

(b) all the securities and effects, books, papers,
and property ofthe trade union in his hands
or custody.

(4) A registered hade union or employers' organisation
shall, not later than 3 months after the explry of a trade union or
employers' organisation fmancial year, furnish the Registar with -

(a) the information specified subsection (l),
prepared and made out up to such date, in
such form, and shall comprise such
particulars, including particulars of
membership and changes therein, as the
Registrarmay fromtime to time require,
including -

(r the assets and liabilities at the date on
rvhich the account;

G, the receipts and expenditureduring the
year proceeding the date which the
account is made;

A'



4 No The Intlustrial Relations and Trade [Jnion Act 2023

(b) acoPYof-

(i) all alterations of the constitution and

new constitution;

(ii) changes of officers rnade by the trade

union or emPloYers' organisation
during the year preceding the date up

to which the statement is made;

(iii) a copy of the constitution of the trade

union or employers' organisation as

they exist at that date.

(iv) a note ofths number ofmembers of the

hade union or employers' organisation

at the commencement of that year; and

(v) a note of anY alteration in the

constitution of the trade union or
employers' organisation coming into
operation in the calendar Year
preceding the date the information is

given.
' (5) A member of, and depositor in, a trade tmion or

employers' organisation shall be entitled to receive, on application

to the treasurer or secretary of that trade union or employers'

organisation, a copy of a statement under subsection (3), free of
cost.

(6) An offtcer of a registered trade union or employers'

organisation ofthe trade union or employers' organisation that fails

to comply with or acts in conkavention of this section cotnmits an

offence and is liable to a fine not exceeding 25 months ofthe national

minimumwage.

(7) A person who wilflrlly makes or orders to be made a

false entry in or an omission from a statement under subsection (4),

or in or from the return ofsuch copies ofconstitution or alterations

of constitution, comrnits m offence md is liable to a fine not less

than24 months of the national minimum wage.
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58. (l) A registered trade union or employers' organisation

shall transmit to the Registrar its audited account within 6 monlhs of
Inspection
and audit of
accounts.

its submission to the members of the trade union or organisation'

t2) An officer of a registered trade union or employers'

organisation which fails to comply with this section shall commits an

off.r"" and is liable to a fine not less than 30 months ofthe national

minimumwage.

59. (l) The Registrar may at any time, in addition to the

rendering ofaccoults under subsection (1) ofsection 58, call upon

the treasurer, committee ofmanagement or other officer of a registered

trade union or employers'organisation to render detailed accounts

ofthe funds ofthe trade union or ernployers' organisation in respect

of any particular period and shall show in detail such information as

the Registrar maY require.

@ A trade union or employers' organisationwho fails or

neglects, without lawful excuse, to render such account or assist in

the rendering of such account under subsection (l), commits an

offence and is Iiable to a fine not less than 25 months ofthe national

minimumwage.

(3) Where a trade union or employers'organisation fails

to comply u'ith any of the requirements under subsection (1), the

Registrar may apply to the tndustrial Court which, if satisfied that

the failure has occurred shall order the person concerned to comply

with the requirement and failure to comply with such order shall be

treated as contemPt of Court.

(4) The Registrar may, if it appears expedient to do so

for the benefit of the members of a trade union or employers'

organisation, wheie, in consequence of an examination or audit of an

account under this section, it appears that -

Registrar may
catl for
accounts.

(a) a criminal offence has been committed; or

O) a violation of this Act has occurred; and



48 No. The IndustrialRelationsandTradeiJnionAct 2A23

(c) monies due to the trade union or employers'
organisation are outstanding and the trade
union or employers' organisation having
failed to take adequate steps to secure
payment of such monies, institute crirninal
proceedings or civil proceedings for the
recovery ofsuch monies.

(5) Proceedings under subsection (4) shall be instituted
on behalf of and in the name of the trade union or employers'
organisation and at the expense of the trade union or employers'
organisation.

(O A copy of the accounts submitted to the Registar
under this section certified by or on behalf of the Regisrrar as
acceptable shall, ifbeen accepted by the Registar, on reasonable
request, be made available at the registered office of the trade union
or employer's organisation for inspection by any member ofthe trade
union or employers' organisation.

]lT;Jilff_, - 99. . 
(t) A trade unions or emptoyers' organisations shail

;rs;i'r;i; lirnish the Registrar the calendar of their. delegate conference, 6
ro submit months before the expiration of the term of office of the currentdclegate exeCUtive.
conference
Calendar.

(2) A kade union or employers'organisation, who fails
to comply, after 3 months'notice to do so by the Registar, is riable to
a fine ofnot less ttran 12 months ofthe nationar minimum wage.

(3) An executive who continues in oflice after expiration
ofhis term of office, except on force majeure, commits an offence and
is liable to a fine not less than 12 months of the national minimum
wage.
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61. A registered trade union or ernployers'organisation or
officer or other person that fails to give a rotice or send a document
which is required under this Act to be given or sent, every member
of the Committee of management of the Union, unless proved to
have been ignorant of, or have aftempted to prevent the omission to
give or send the same, shall be liable to a fine not less than 20
months of the national minimum wage recoverable at the suit of the
Registrar, or ofan aggrieved person, and to an additicjnal fine of6
months of the national minimum wage for each week during which
the omission continues.

Failure to give
notice

62. A worker who has signed a union check-off form shall Notice of
give notice to a trade union secretary of the withdrawal of hir X#;:Xfl,,
membership.

63. The Minister may, in consultation with the Joint Regulations

Consultative Committee, make regulafions to facilitate the operations
of a trade union and employers' organisation and shall publish such
regulations in the Gazette.

PAKT VII. INDUSTRIALACTIONS A}.iD TRADE DISPUTE
SETTLEMENT PROCEDURES

64. (1) An industrial strike action shall require a2l days Notice of
written notice of intention to strike to be given lo the relevant intention to

employer and the Ministry.

Q) An aggrieved, unionised worker who has given notice
of intention to stike under subsection (1), shall not commence unless
after the expiration of 2l days from the date of the notice and not at
any tirne before the expiration ofthat period.

(3) A party to an industrial dispute shall not resort to a
strike during the period when negotiation or mediation processes
are in progress.

(4) An aggrieved unionised worker who intends to go
qn strike shall channel his intention through a Union Secretary
General of a registered trade union with a bargaining certificate.
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(5) A notice of an intention to strike shall be suspended,

upon the commencement of a dialogue after the issuance of a 21

days'notice ofintention to sffike under subsection (l).

(q An aggrieved and unionised workers who
contravenes this section shall be responsible for damage, loss or
injury suffered by any other party to the dispute.

65. (l) An employer shall, in the event of a lockout, notiff
the Ministry within 24 hours.

@ A worker shall, where a lockout occurs, infonn his

union representatives or the Ministry.

6. An iadustrial action which -

(a) is in breach ofthis Act or a collectively agreed

procedure for the settlement of industrial
disputes applicable to the trade dispute in
question; and

(b) provides, expressly or impliedly, that the

collectively agreed procedure shalt be

exhausted before indusfrial action is taken,

shall be deemed to be an unlawful industrial action and may be

prohibited by order ofthe Industrial Court.

5?. (l) The Commissioner shall settle by conciliation and

decide complaints by -

(a) a person alleging an infringement of this
Act; and

O) either parfy to a contract of employrnent
alleging that the other party is in breach of
obligations owed under that contract.

@ The Commissioner shall, have the power to in the case

of-

l r il--out

.Action in
breach of
procedure,

Jurisdiction to
hear, cver
claims.
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(a) an infringement of this Act, -

(r) order a party to comply with this Act
and to put the disadvantaged party back
into the position it would have been
prior to the breach; and

(i) award fi.rther compensation on a basis
it considers just and equitable.

(b) a breach of obligations owed under a
contract of employment order a party to -

O respect the obligations owed in
accordance with the terms of the
contract and put the disadvantaged
party back into the position it would
have been prior to the breacfu and

(ii) award further compensation on a basis
it considers just and equitable.

(3) The Commissioner shall not make an order under
subsection (3) that will result in double recovery for the aggrieved
parly where he has found both an infringement of the Act and a
breach of obligations orved under a contract of employment.

(a) The -iurisdiction of the Cornmissioner under
subsection (2) shall not extend to a claim in tort arising out ofthe
employment relationship.

(5) Where, within 30 days of the submission of a

complaint under this Act to the Commissioner, he has not issued a
decision on the cornplaint or dismissed it, the complainant may
pursue the claim before the industrial Court.

(O The Commissioner shall state the reasons for a
decision taken on a complaint.

i

68. (l) Without prejudice to the considerations of the Ahernative
Ministry, the paflies to a trade dispute may decicle to adopt any 1l:f:*
other fonn of dispute resolution. 

- --r- --' resolution-
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(2) In a trade dispute or indusuial matter comrnencing by
writ of summons, the parties shall before the commencement of trials
be subject to altemative dispute resolution.

(3) A Judge of the Industrial Court may recommend
mediation to thq parties in nade dispute.

PART VIII - T}{E INDUSTRI,AL COI,IRT

69. (l) There shall be an Industrial Court established by the
Chief Justice as a division of the High Court, in accordance with
section l6 ofthe CourtsAct, 1965, which shallbe acourtofrecord
for the settlement of trade disputes.

Q) The Industrial Court shall expeditiously hear, inquire
into and investigate disputes and matters affecting the merits of such
dispute before it and shall, in particular, hear, receive and consider
submissions, arguments and evidence made, presented or tendered
by or on behalfof a employer or worker.

(3) The Industrial Courtshall consist of-

(a) a President;

O) aVice-President;and

(c) 3 assessors.

(4) The President and the Vice-President shall be
appointed by the Chief Justice, in consultation with the Judicial and
Legal Commission, from among Lawyers of at least 15 years
continuous professional experience.

(, A representative from each of the tripartite
constituents with at least l0 years technical working experience in
Iabour and industrial matters shall be nominated to serve as assessors
in the Irrdustrial Court.

The
Industrial
Crurt.
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a

a

(6) The members of the Industrial Cour! other thdn the
President and Vice-President, sl-rali hold office for a period of 5 years

on such terrns and conditions as the Chief Justice may, in consultation
with the Judicial Service, may determine.

@ The Industial Courtmay, where expertknowledge is
required for a proper determination of the proceedings, appoint
persons witl expert knowledge to assist it in an advisory capacity in
proceedings but the lndustrial Court may not be bound by any advice
tendered by such persons.

70. (l) There shall be a Registrar and Deputy Registrar vfiq Registrar and

shall be public officers appointed bl,the Judiciai*a rciuf Service :P,ft:*fitt
Commission. Court.

other
(2) The Public Service Commission may appoint such

officers of the Industrial Court as may be necessary.

(a) inquire into and make awards and decisions.
in collective disputes and any other matters
urder this Act;

(b) interpret the terms of awards or collective
bargaining agreements or terms and
conditions ofservice;

(c) generally, inquire into and adjudicate upon
any matter affecting the collective rights,

obligati"ons and privileges of workers,
empioyers and representative organisations
thereof or any matter relating to industrial
relations;

(d) commit for contempt a person who disobeys
or unlawfully refuses to carry out or to be

bound by an order made against him by the

Indu-strlai Court under this Act;

71. (1) The lndustrial Court shall have jurisdiction to - Jurisdiction
of lndustrial
Court.
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(e)' perform such acts and carry out such duties

as may be prescribed under this Act, the

EmployrnentAct or any other enacment.

e) The Industrial Court shall have the jurisdiction to hear
and determine a dispute between an employer and a worker
notwithstanding that such dispute is not connected with a collective
agreement or other trade union matter.

(3) ln reaching a decision or in making an award relating
to wages and conditions of ernployment, the Industrial Court shall
inform itself regarding the Govemment's declared policy on prices
and incomes, but may not be bound by such policies.

(4) An award, decision or judgement of the Industrial
Court on a matter referred to it for its decision or a matter falling
within its exclusive jurisdiction shall be final and binding upon the
parties to the matter and any parties affected thereby.

(5) An award shall come into force upon such date, as

the Industrial Court may decide.

(6) In addition to the above, the jurisdiction of the
lndustrial Court shall cover all categories ofworkers in the public
and private sector.

72. 0) An employer or worker who is dissatisfied with the
decision of the Commissioner on a complaint made rmder this Act

may appeal to the Industrial Court.

@ The Industrial Court shall have power to hear an
appeal under thisAct, and to confirm, modiff or oveffurn a decision
from which appeal is taken.

(3) The Industriai Court shall, in disposing of appeals
arising under this Act, give its judgment in writing, and shall give
reasons for a decision reached.

Appeals
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(5) An appeal shall not lie after the expiration of 14

working days from the date of the order of the Court, provided that
the Appeal Court may, if it deems fit, entend the time for appealing
under this section notrvithstanding that the time for appealing has

elapsed.

73. (l) A person bound by an award who willfully causes 6 Penaltv for

breach of or fails to observe a coudition of tlre award commits * breach of

offlence and is liable, in the case of - 
*' 

conditions of

(a) a trade union or employers'organisation , to
a fine not less than 12 months of the
national minimumwage;

(b) an employer, to a fine not exceeding 12

months ofthe national minimum wage;

(c) a worker, to a fure not exceeding 12 months
of the national minimum wage.

@ Where in a proceedmg against an employeq it appears

to the Industrial Court that a worker employed by that employer has

notbeen paidthe amount to which he is entitledunderthe award, the
Industrial Court may, in addition to imposing any other penalty, order
that the employer shall pay to the worker such sum as is found by the
Indusfial Court to represent the difference between the amount which
ought to have been paid to the worker ifthe awardhad beencomplied
with and the amount actually paid to the worker.

74. (l) At a hearing before the lndustrial Court, a party may #?fit:ft'
appear in person or be represented by -

(a) an ofticer of a trade rmion or of an employers'
organisation;

(b) an officer of the Congress or of the
Federation; or

(a) An appeal against an award or order ofthe Industrial
Court shall lie to the Appeal Court upon a point of law or if the
Industrial Court has exceeded its jurisdiction.
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(c) a legal practitioner.

@ Where the Government is a party to any proceedings

before the Industrial Court, the Goverrrment may be represented by

the Attorney General or by any other person authorised by the

Attomey General for that pwpose.

PART IX . MISCELI-A,NEOUS PROVISIONS

75. (1) The Minister may, by statutory instrument, make

regulations for giving effect to this Act.

@ Withoutprejudice to the generality of subsection (l),
the Minister may make regulations with respect to-

(a) registration of trade unions and employers'

organisation under this Act;

(b) the forms to be used for the registration of
trade unions and employers' organisation
under this Act;

(c) the inspection of registers and documents
kept by the Registrar and the making of
copies of any entries therein;

(d) tlte fees to be charged for registration,
inspection and any other service or matter
prescribed or permitted by this Act.

Q> Unless and until amended varied or revoked by the
Minister the rules set out in the Second Schedule hereto shall have
effect as if they had been duly made under this section.

76. (1) The following enacments are heleby repealed-

(a) The Regulation of Wages and lndustrial
RelationsActNo" l8 0f l97i;

Regulations.

Repeal
and savings-

I
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(b) The Tr;rde Disputes (Declaration of Law)Act (Cap,222);

(c) The Trade UnionAct(CapZZl)

@ Notwithstarrding subsection (1), any rules, regulations, orders,

notices, prescription and other instruments or directives issued under a repealed

Act and in existence immediately before the commencement of this Act, shall

continue in operation until their expiration or until their express repeal or revocation

or cancellation.

(3) An investigation, prosecution and other legal proceeding instituted

or cornmenced under a repea.led Act and which have not been concluded before

the commencement of this Ar:t, shall be continued and concluded in all respects as

ifthat Act had not been repealed.

a

o
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SCITEDULES

FIRSTSCHEDULE (42,4',1,50,51,52\

PAYABLE FEES FOR TRADE LINIONS A}ID EMPLOYERS'
ORGANISATIONS

The following fees shall be payable -

(a) For the certificate of registration of a ffade union or
employers' organisation .... fourmonthsnational minimum
wage

O) For tlre certificate of registration of an alternation of
constitution one montls national minimum
wage

(c) For the certificate of registration of a change of name
. . ... one months national minimum wage

(O For registration of notice of a dissolution
..:.............. one months national
nurumurtrwage

(e) For registration of amalgamation
.... four months

national minimum*age

(D For every document required to be authenticated by the
Registrar, not chargeable with any other fee . " . ... ... .. . . .. . . "

one months national minimum wage

(g) For every inspection on the same dqy of documents
(whether one or more), in the custody of the Registrar,
relating to one and the same trade union or employers'
organisation . .. one rnonths national minimum
wage

s

:
!

l,
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(, For every copy or eitract of any doctrment in the custody
of the Registrar, not exceeding 216 words
one months national minimum wage

6) If exceeding 216 words, per folio of seventy-two wor& or
partthereof .. " two months nationalminimum

_ wage

The above fees are in addition to the fee for authentication.
No fee is payable for the registration or recording of-

(a)

(b)

(c)

(d)

The cancellation of certifi cate of registration

Any notice of change of registered Office

Aly document or copy of document supplied to the Govemment

Any document in respect of which.a fee is already chargeable under or by
virtue of this Act or any other Act.

SECONDSCHEDULE (74)

TIIE TRADE I"JNION AND EMPLOYERS' ORGANISATION REGISTRAf,ION
RULES

RuleNo.....
FORMA

Application for Regisu^ation of trade union or employers'organisation

This application is made by the prescribed number of persons whose names are

subscribed at the foot hereof. -

The name rurder which it is proposed that the union or organization on behalf of
which this application is made shall be registered is . . . . . ....... . ..:

set forth inruleNo: ............
as
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To the best of our beliefthere is no registereci union or organisation with the name

of which is identical with the proposed nanie or so nearly resembles the same as to

cause confusion.

The office ofthe ....................
and notices maybe addressed, is a.s

forftmleNo:

.. to which all communications
as set in

Ttte

of..
..... Wasformedonthe ..day

The whole ofthe objects forwhich the is formed

and the purposes for which the funds thereof are appiicable are set forth in rule No:

The condition under which members may become entitled to benefits assured are

setfoflh inruleNo: ...........

The subscription and dues to be paid by members are set forth in rule No

The fines and forGitures to be imposed ott members are set forth in rule No:

The manner ofmaking, altering, amending, and rescinding rules is set forth in rule

No:....................

The provision for the appointment and removal of a general committee of
management, of treasurer and other of,fices is set forth in rule No:

The duties of the members ofthe managing committee and officers are set forth in
ruleNo:

The provision for the investment of funds and for the periodical audit of accounts

is set forth inruleNo: .. "......

:
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The provision for the inspection of the books and names of the menbers nv ule,.,
person having an interest in the funds is set out in rule No:

The provision forthe manner of dissolving the union or organisation is set t'.'ni: il
mleNo:........

Accompanying this application are sent-
Two printed copies, each marked A, of the rules

A list, marked B, of the titles and names of the officers.

t:.1

\

2..

J

(In the case of trade union, 50 Members shall sigrr the application form bearing
their bio data)

Dated this day

TO TIIEREGISTRAROF TRADEUMONSAND EMPI'\ERS' ORGANIS.,{IJON,

FREEETOWN

TIM TRADE UNION AND EMPLOYERS' ORGANISAIION REGISTRAIION
RIJII,ES

RuleNo."..

c

t

xr
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FORlvl B. (SECTION4 l, SUBSECTTON 4)
CERTIFICATE OF REGISTRATION OF TRADE ITNION OR EMPLOYERS'
ORGANISATiON

It is hereby ce*ified that the ............
the Industrial Relation and trade unions Act this

.............4..
ltllu::::::": #':i

C

Seal and/ or Signature ofRegistrar

a,an:o of Union or Organisation

THE TRADE UNIONAND EMPLOYERS' ORGANISANON REGISTRATION
RULES

RuleNo........

FORMC.

APPLICATION FORREGISTRANON OF PAK| IALAIJTERATIO}{ OF RULES
kade union or employers' organisation

R"egister No.

T;:is application for the registration of a partial alternation of the rules of the :

;.;;;;; ;i
hereof.

the union
.. union or organisation is made by the prescribed number of
or organisation whose nilnes axe subscribed at the foot

lVittr this application are sent-
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A printed (or typed) copy ofthe registered rules marked to show where and in wnai
way they are altered;

T\r,o printed (or typed) copies of the alteration, each marked O, signed by elcir of
the applicants;

A statutory declaration of an officer ofthis trade union, that in making the alteration
of rules now submitted for registration of the rules of the

..... -.......Union or organisation were duly
compliedrvith.

'lVehavebeenduly..........bythe........ Unionororganisationtomake
this application on its behalf, such authorization consisting of a

...........passed as a general meeting on the ...... day of

Sigued:
l.)
2-)
3. ) Members
4.)s.)
(In the case of trade union, 50 Members shall sigr the application form bearing
their bio data)

Ddodd.; .......dGr),6f. .. . ...10. .

TO TI# REGISTRAR ofTRADE UMONAND EMPLOYERS' ORGANISATION,
FREETOWN

THE TRADE UNION AND EIVIPLOYERS. ORGANISATION REGISTRATION
RULES
RuleNo..........
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FORMD
DECLARAIIONACCOMPANYING ALTERATION OF RULES
tlade union or employers' organisation.

l.'egisierNo.

T . . ..".............of ....... .......anofficerof tlteabove-namedunion
-1- ciL:arrisation, do solemnly and sincerely deciare that in making the alteration of
, .. - .'ules of the trade union, application for the regiskation of which is appended
,.; , ir; rjeciaration, the rules of the said union or organisation have been duly
rc.npiied with

And I make this solemn declaration, conscientiously believing the same to the

true, and be virtue of the provisions of the statutory Declarations Act, 1835

Taken and received before)

Me, etc. )

THE TRADE UNION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES

RuIesNo.."......"..

FORME.
CERTIFICATE OF REGISTRANON OF PAR|IALALTERANON OF RI-ILE
trade ulion or employers' organisation.

R.egisterNo.

it is hereby certified that the foregoing partial alteration has been registered under
the Trade

::l::: ::i':ance 
this .day of :.............20

3

\

I

Seal and,/ or Signature of Regisnar
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THE TR.ADE LINION AND EMPLOYERS' ORGANISATION REGISTRAIION
RULES

RuleNo.....
FORMF.
APPLICATION FOR REGISTRATION OF COMPLETEALTERATION OF RULES
trade union or employers' organisation.

RegisterNo,

This application forthe registration of a complete alteration of the registered rules
of the .. . . . ... ... Union or Organisation is made by the prescribed number ofmembers
of the union or organisation rvhose nzrmes are subscribed at the foot hereof.

The complete alteration submitted for registration is the substitution of the set of
rules, two printed copies of which (each copy marked P, and signed by the applicants)
accompany this application, for the set of rules already registered.

The office to which all communications and notices may be addressed, is at
.............€!s set forttrinrule No

The ..was registered on the. ..day of

The whole of the objects for which the is established, and the purposes
for which the funds thereof are applicable, are set forth in rule
m..............

The conditions under which members may become entitled to benefits assured are
set fontr inmleNo.............

65

't'

a

The subscriptions and dues to be paid by members are set forth in rule
M...."......"..

?n
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The fines and forfeitures to imposed on members are set forth in rule

No..........

The manner of making altering amending and reacting rules is set forth in rule

No.

The provision for the appointnent and removal of a rental committee ofmanagement

of
treasure and other offrcers, is set forth rule No. . . . . . . .. . . . . "'
The provision for the appointment funds and for the persons audit of accounts is

set forth inrule No. . .. .. . . . . . . . . . .

The provision for the inspection of the books and names of the members by every

person having an interest in the funds is not forth in rule No. . . .. . - . - -

The provision for the manner of dissolving the trade union is set forth in rule

No.

The application is accompanied by a declaration 6f ........an offtcer of the said

6.ade unior! to the effect that in making the alteration of rules now submitted for
registration the rules of the trade union were duly complied with.

'lil'c havc bcca duly outhori*d by thc ..........."...'to make t'hie epplioetion on its

behalf such authorization consisting of a resolution passed at a general meeting

heldon&e.... ...dayof...................20..

Signed:

)

)

) Members

)

)

1

1.

)

J.

4.

5.
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No. The Indttstrial Relations and Trade Union Act 2423 67

( In the case of ffade union, 50 Members shall sign the application form bearing
their bio data)
Dafidlhis.....................dayof.............. ..-19...........
TO TI{E REGISTRARofTRADE UNIONAND EMPLOYERS' ORGANISAIION,
EREETOWN

THE TRADE LINION AND EMPLOYERS' ORGANISATION REGISTRATION
RT]IJS
RuleNo.....

FORMG
CERTIFICATE OF REGISTRANON OF COMPLETEANERATION OF RULES
trade union or employers' organisation.

RegisterNo.

It is hereby cetified that the set of rules, ccrpy whereof is appended hereto, has
been registered under the Industrial Relation and trade union Act in substations of
the set of rule already registered for the . . . . .. . ....Union or Organisation this...day of
.,.....,..,..2a.,

Seal end/ or signature ofRegishar.

THE TRADE UNIONAND EMPLOYERS' ORGANISATION REGISTRATION
RIjLES

RuleNo.....
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FORMH.

NOTICE BEFORE CANCELLATION OF CERTIFICATE OF REGISTRATION

trade union or employers' organisation.

RegisterNo.

Notice is hereby given to the above-mentioned union or organisation that it is the

intentionoftheRegistrartoproceedonthe.......... .....'.day
of ...... ........2A..... ..... to cancel the registration of the union or
organisation, unless cause be shown to the contrary in the meantime.

The ground ofsuch proposal cancellation is that the certificate ofregistration has

been obtain by fraud (or mistake), or that the registration of that urion or organisation

has become void under the provisions of the Industrial Relation and Trade Union
Act in respect of cancellation of certificate of registration, or that the ffade union

willfully and after notice from me violated the provisions ofthe Industrial Relation
and Tiade UnionAct, or has ceased to exist. (the facts should be briefly specified
where practicable.)

Datedthis............dayof .....20.

Seal end/ or signature ofRegistrar.

*

I



\

No. The Indusu'ial Relations and Trade Unian Act 2023 I

THE TRADE UNIONAND EMPLOYERS' ORGANISATION REGISTRATION
RI'LES
RuleNo...

FORMI"
CANCEI-LATION OF CERTIFICATE OF REGISTRIXION
trade union or employers' organisation"

RegisterNo.

The certificate of registralion of the above-mentioned union or organisation is
hereby cancelled. (The ilegistrar may, if he deems f4 add a statement as in Form
U of the ground of the cancrllaticn.)

Seal end,/ or signature of Registrar.
THE TRADE UMONAND EMPLOYERS' ORGANISATION REGISTRATION
RULES

RuleNo....

'a
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FORMJ.
}OTICE OF CHANGE OF REGISTRAIION OFFICE

trade union or employers' organisation

RegisterNo.

TOTTIE REGISTRAR OF TRADE UMONSAND EMPI,OYERS' ORGANISATION

Notice is hereby given that tle registered offrce of the above-mentioned ffade

union has been

rerovedfrom.in.........

Dated this
..n.

)Commitee
)of
)Management

Receivedthis .......daY of .

registered office ofthe
.".notice ofremoval of the

..............Register No. .ln

^-\-

..t0. . .. .....,.....Jn......

day of

L
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THE TRADE LTNION AND EMPLOYERS' ORGANISATION REGISTRAIION
RI]LES
RuleNo...

FORMK.

APPLICATION FORAPPI{OVAL, AND NOTICE OF CHANGE OF NAME

Name already registered. .

RegisteredNo.

TO THE REGISTRAROF TRADE I.JNIONSAND EMPI-OYERS' ORGANISATION,

FREETOWN

Application for approval of change of name of the above-mentioned union or
organisationisherebymadebythe ...............personswhosenamesare
subscribed at the foot hereof.

The following is a copy of a resolution passed by the consent of two thirds of the
total number of members of the union or organisation-

{The resolution to be copied at lengh}

And notice of the said change is hereby given for registration in your office.

- Datedthis .dayof..."..

Secretary

".20.......

Signed:

)
)
)
)
)

1.

2.

J.

4.

5.

Members
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( In the case of trade union, 50 Members shall sign rbe application form bearing
their bio data)

THE TRADE LTNION AND EMPLOYERS' ORGANISAIION REGISTRATION
RULES
RuleNo....

FORML.
DECI..ARATION TOACCOMPANYAPPLICATION FOR,qPPROVAL OF CI{ANGE
OFNAME

Name ofthe union or organisation . ..
Rryi$eredNo. .. ........

a

a
t

I ....of..... ..thesecreAryof
the above-mentioned union or organisation, do solemrrly and sincerely declare
that in making the change of name, notice of which is appended to this declaration,
the provisions of the Industrial Relation and trade rinicn Act. in respect of change
ofname, have been complied with.

And I make this solemn declaration conscientiously the same to be true, and by
virnre of ttre provisions of the Statutory Declarations Act, 1835.

Taken and received before)
Me, etc" )

!

\
a
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THE'IRADE LTNIONAND EMPLOYERS' ORGANISATION REGISTRATION
RULES

RuleNo...
FORMM.

NOTICE OF DISSOLUTION OF TRADE UNION OR EMPLOYERS'
ORGANISATION
trade union or employers' organisation
RegisterNo.
TO TI{E REGISTRAR OF TRADE LINIONS, FREETOWN

Notice is hereby given that the above-mentioned union or organisation was
dissolvedinpursuanceoftherulesthereofonthe.......... ...........day
of...........

Name and address to which)
Registered copy is to be )
returned )

dfre..

Signed

)
\t

)

)

!-

:

1.

)
3.

4.

5"

Secretary

Members

)Ct
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TT{E TRADE L]MONAND EMPLOYERS' ORGANISATION REGISTRATION
RULES

RuleNo."
FORMN

NOTICE OF AMALGAMATION OF TRADE UNION OR EMPLOYERS'
ORGANISATiON

Union or Organisation.
RegiserNo...
Union or Organisation.
RegisterNo...

{and so on ifmore than rwo)

TO TIIEREGISTRAROF TRADE I.TNIONSA]\TD EMPLOYEFS' ORGANISATION
FREETOWN

Notice is hereby given, that by the consent of two thirds of the whole number of
members of each or every of the above -mentioned unions or organisatior! they
have resolved to become amalgamated as one trade union or employers'
organisation.

And that the following are the terms of the said amalgamation (state the terms):-

And that it is intended that the union or organisation shall henceforth be called
ItE.

Accompanying this notice is a copy of the rules intended to be henceforth adopted
by the amalgamated union or organisation (which are rules of the

. . ...rade union or employers' organisation).

(To be signed by five members and the secretary of each trade union)

Name and address to which)
Registered copy is to be )
Sent. )

\-
L

a

L:
.l
l,

a

day ofDated this
.-n....
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THE TRADE I.NION AND EMPLOYERS' ORGANISATION REGISTRATION
RULES
RuleNo...

FORMO.
DECLARATION TO ACCOMPANY NOI'ICE OF AMALGAMATION
trade union or employers' organisation

RegisterNo.
I ...of ...........the seaewyof
the above-mentioned union or organisation, do solenurly and sincerely declare

that in the amalgamation of the said union or organisation with the

, notice of which is appended to this
declaration, the provisions ofthe Industrial Relations and trade unionAct in respect

of amalgarnations have been duly complied with.

And I make tis solenli rieclaration, conscientiously believing the same to be tue,
and by virus of the provisions of the Statutory Declarations act, 1835.
Taken and received before)
Me, etc. i

MADEthis l9th dayof April, 2023

ALP}IAOSMANTIMBO
Minister of Labour and Social Security

FREETOWN,
SIERRA LEONE

x

Pnnqreo .qNo PLTBLTsHED n'rne GovenNumrr Prnrnrc DEpARTMENT, Srenre Leowe.
Gsztrrc No.53 or 24rs Aucust 2023.


